
Nursing Professional Advisory Committee 
U.S. Public Health Service 

 

 

I. Introduction of Members in Attendance 

 

 

N-PAC Voting Membership 

 

Rank Last Name First Name Agency Term Attendance 

CDR Gordon Veronica AT LARGE Oct 09 – Sep 12 Present 

CAPT Hogan Lisa BOP Oct 09 – Sep 12 Present 

CDR Knight Nicole BOP Oct 11 – Sep 14 Present 

CDR Armes Shawn BOP Oct 10 – Sep 13 Present 

CDR Ridenour Marilyn CDC Oct 09 – Sep 12 Present 

LCDR Krishnan Malini CMS Oct 09 – Sep 12 Excused 

LCDR Egwim Linda DHS Oct 11 – Sep 14 Present 

CDR Norberg David DHS Oct 11 – Sep 14 Present 

LCDR Brooks Mary FDA Oct 11 – Sep 14 Present 

CDR Li Mei-Ying FDA Oct 09 – Sep 12 Present 

CDR Chestnut Wanda HRSA Oct 10 – Sep 13 Excused 

CDR Bartgis Bryen IHS Oct 09 – Sep 12 Present 

CDR Webb Amy IHS Oct 08 – Sep 11 Present 

CDR Cross David IHS Oct 11 -  Sep 14 Absent 

LCDR Mather Judith IHS Oct 11 – Sep 14 Present 

LCDR Saligan Leorey NIH Oct 10 – Sep 13 Present 

LCDR Wehrlen Leslie NIH Oct 10 – Sep 13 Present 

CAPT Orsega Susan NIH/NPAC Chair  Oct 11 – Sep 12 Present 

LT McBryde Stacey OS Oct 11 -  Sep 14 Present 

CDR Haynes-Battle Josefine SAMHSA Oct 10 – Sep 13 Present 

CDR  Burns Darin USMS Apr 10-  Sep 13 Present 

EX-OFFICIO 

RADM Nesseler Kerry HRSA/CNO  Nov 09– Sep 13  Excused 

CDR Pryor Thomas HRSA / Past Chair    Oct 10 – Sep 11 Absent 

CAPT Gordon Veronica Chair Elect Oct 12 – Sep 13 Present 

CDR Hunter-Thomas Serina Executive Secretary Oct 11 – Sep 12 Present 

CAPT Reyes Madelyn Executive Sec-Elect Oct 12 – Sep 13 Excused 

LCDR Hardin Joshua Operations Liaison Mar 08 – Sep 11 Present 

LIASIONS  

CDR Larkin Sue Liaison, FedNA  N/A 

LCDR Magnotta David Nurse Category CAM  N/A 

CDR Anita Pollard COA Nurse Representative  N/A 

CAPT Debisette Annette Nurse Cat. Couns. Prog.  N/A 

CDR McGuire Moira Nurse History Co-Chair  N/A 
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CAPT Elenberg Kimberly OFRD Rep  N/A 

LCDR Arceneaux Janice JOAG Rep  N/A 

 

SUBCOMMITTEE CO-CHAIRS 

 

Rank Last Name First Name Subcommittee   Attendance 

CDR 

LCDR 

Skelton 

Krishnan 

Heather 

Malini 

Awards Present 

CDR 

LT  

Webb 

McBryde 

Amy Beth 

Stacey 

Communications Absent 

 

CDR 

CDR 

Li 

Ridenour 

Mei-Ying 

Marilyn 

Career 

Development 

Present 

 

LCDR 

LCDR 

Adams-McLean 

Wehrlen 

Allison 

Leslie 

Events Absent 

CDR 

LCDR 

Burns 

Saligan 

Darin  

Leorey 

Readiness and 

Response  

Present 

 

LCDR 

LCDR 

Bevans 

Brooks 

Margaret 

Mary 

Resource Reach Excused 

CDR 

CDR 

Haynes-Battle 

Bartgis 

Josephine 

Bryen 

Recruitment Present 

 

 

II. Acceptance of Minutes  

July General Meeting Minutes have been accepted and posted to the NPAC Website. 

 

III. Chief Nurse Officer Report – RADM Kerry Nesseler  

 

Good morning/afternoon everyone!  I apologize for not being able to be here today to 

attend the August NPAC meeting.    

 

A warm welcome to CDR LaQuitha Mohair who travelled all the way from Texas to 

Maryland to present the “Hope” Quilted poster to all of us today!  Here is a little 

background on the poster: 

 

“Hope”, Quilted Poster by CDR LaQuitha Mohair  

 

“Hope”, known as the poster that just happens to be quilted!  “Hope”, originated as a 

power point presentation with the distinguished title, “Deployment Perspective:  A Bird’s 

Eye View.”   

 

CDR LaQuitha Mohair states: 

 

“I submitted an abstract for a power point presentation and anxiously awaited the email 

response.  When I received the less than favorable response, I was quite disappointed.  I 

was then offered the opportunity to submit a poster presentation in lieu of the power point 

presentation.  Resolving myself to the lesser academic representation of my Deployment 
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Perspective to a poster presentation, I graciously accepted the offer.  As I began to envision 

how to share my Deployment Perspective, I thought, I’ll just quilt my poster. 

There are so many things I want to share related to the success of the intricate processes 

accomplished during my deployment to Baton Rouge, Louisiana, as a USPHS Officer, 

during the aftermath of  hurricane Gustav.  It seemed my real life success stories would 

have to wait.  I wanted to highlight USPHS, and the role we, Officers play as we support 

our nation and the world during times of disaster. 

I also wanted to introduce the United States Public Health Service (USPHS) to future 

generations, and young adults currently pursuing careers in health related fields. “HOPE”, 

the quilted poster, relays to its viewers that USPHS Officers are currently being deployed 

for Worldwide Disasters, under a wide umbrella of health related disciplines and we, 

USPHS Officers, are ready and willing to serve.” 

 

I am pleased to have attended promotion ceremonies organized by the following OPDIVs: 

 Office of the Surgeon General, Friday, 20 July at 2 pm and 

 Health Resources and Services Administration, 8 Aug at 1pm 

 

Congratulations again to Nurse Officers who were selected for Temporary and Permanent 

promotions! 

 

CAPT Annette (Nettye) Debisette will be leading the Nursing Category Career Counseling 

in the upcoming weeks.   

 

Officers are required to engage in counseling when they are deferred by the promotion 

board or rank in the lowest quartile of the rank-order list.   This is not intended to be a 

punitive action, but instead it is a mechanism to provide guidance to officers for future 

promotions.  To assist counselors, officers may grant temporary access to their eOPFs if 

they wish.   

 

Counseling will be completed by 31 October 2012 to ensure officers have time before the 

eOPF deadline to revise documents and otherwise implement suggestions offered during 

counseling.  Thanks to CAPT Amy Collins for leading the counseling program over the 

last 5 years. 

 

The Pinning Ceremony for Officer Basic Course (OBC) Class 56 took place at the Holiday 

Inn Gaithersburg, Gaithersburg, MD on 10 August 2012.  There were a total of 46 

Officers, (18 were Nurse Officers) who attended the Course.  I had the pleasure of 

attending on behalf of the Surgeon General and the wonderful opportunity to spend some 

time with them in addressing their questions and concerns. 

 

The Federal Public Health Service Nurse Leadership Meeting is set to reconvene on 13 

September 2012, 8:00 am – 12:30pm, Parklawn Building, 5600 Fishers Lane, Room 10-

65, Rockville, MD.  The Federal Public Health Service Nurse Leadership Network is 

comprised of senior nurse leaders throughout the U.S. Public Health Service (USPHS), and 

chaired by me, USPHS Chief Nurse Officer.  The purpose of the meeting is to implement a 

clear and unified vision and a coordinated action plan for USPHS nursing leadership to 
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assist in improving the health and well-being of our Nation.  NPAC Voting Members are 

invited to attend and participate. 

  

The Health Resources and Services Administration, Bureau of Health Professions, 

Division of Nursing, is hosting a Summit, Nursing in 3D: Workforce Diversity, Health 

Disparities, and Social Determinants of Health, on  

16-17 August 2012.  The summit will be available via webinar to the public for both days.  

“The purpose of the Nursing in 3D Summit is to convene experts, thought leaders and key 

workforce diversity stakeholders to identify the full range of academic and health system 

factors, as well as the social, economic and environmental determinants that influence our 

ability to diversify the nursing workforce. The Summit will bring together stakeholders and 

nursing workforce diversity grantees to apply the social determinants of health framework 

to advance our understanding of the complex interactions between nursing workforce 

diversity and population health disparities.”  

To access the webinar on 16-17August 2012 go to 

https://hrsa.connectsolutions.com/nursing3d/ 

Additional Commissioned Corps Update: 

 

 Policies (soon to be released): 

Telework Policy 

Probationary Period Policy 

Whistleblower Protection Policy (currently in development)  

 

The new ODU will be available for purchase in the September 2012 timeframe.   Please be 

on the lookout for policy and directives of proper ODU wear to be posted on CCMIS.   

You will be given up to 1 year to purchase the new ODU.  

 

Hatch Act during this election season:  Please read and be aware of the specific rules 

related to Federal employees and additional restrictions for officers.  

 

 

IV. N- PAC Invited guest-Lunch and Learn presentation: “Eat Healthy Be Active 

Community Workshops” – LCDR Angela Hutson  

 

 

 

 

 

https://hrsa.connectsolutions.com/nursing3d/
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V. N-PAC Chair Report -  CAPT Susan Orsega 

 

For those who are entering the promotion process, it can present opportunities to illustrate 

your strengths, successes and leadership value to the Corps.   To answer your specific 

question regarding the process, we are attaching following the meeting a power point 

presentation from the CDR Angela Mtungwa.  For the 2013 Promotion Cycle, she 

presented recently at the NIH “Preparing for Promotion Success in 2013”. The slides from 

her presentation, with her approval, are available on the N-PAC website, please visit: 

http://phs-nurse.org/career-development/preparing-for-promotion-success-in-2013. If you 

have specific questions regarding the promotion process please email her at 

angela.mtungwa@hhs.gov 

 

Finally, the upcoming months , there will be changes in NPAC leadership coming over the 

summer/fall.. If you are interested in serving as a voting member or getting involved in 

NPAC activities please visit the NPAC website— www.phs-nurse.org 

 

The NPAC chair term will end soon and CAPT Veronica Gordon will be assuming the 

Chair position.   There are many open positions for new voting members. The voting 

member terms for new members will be 4 years (from 3 years). The transitions of voting 

members is staggered so that approximately on 1/3 change each year 

 

a.  The agencies: USMS, OS, IHS, CMS, BOP, FDA..  

b. There are now voting positions specifically for civilian nurses, if you’re interested 

in one of these positions please let me know. 

c. There is an open call for N-PAC secretary elect—a 2 year term and open to all 

 

Next month the NPAC meeting is planning another road show—at ISHC headquarters in 

Washington, DC. The next general meeting will not take place on our normally scheduled 

3rd Friday, but rather the 4
th

 and last Friday, September 28, 2012—stay tuned for more 

info. 

 

 

VI. Discussion of Current N-PAC Projects - Updates 
  

a. Overview of NPAC and its supporting subcommittee: What is NPAC all about?  

CAPT Orsega  

There are a couple of ways to participate in the N-PAC: 

The opportunities available are not just for PHS Nurse Officers—but also civilian nurses too! 

 Become a Voting Member on behalf of your agency (open to civilian, tribal and 

commissioned corps nurses) 

 In this role you serve to vote on specific topics and help guide/advise the Chief 

Nurse Officer 

 You also are offered active engagement with senior N-PAC leaders including the 

CNO of the PHS 

http://www.phs-nurse.org/


N-PAC August 2012 MINUTES                                                                                     

Transcribed by CDR Serina Hunter-Thomas 
Executive Secretary 

 

- 6 - 

 You can volunteer for one of the N-PAC subcommittees (Awards, Career Development, 

Communications, Events, Readiness & Response, Recruitment & Retention and Resources 

Reach). Please visit N-PAC website to learn more about the subcommittees: www.phs-

nurse.org 

{Appendix A. provides a one page overview for further reference) 

 

b. Resource REACH- LCDR Brooks /Bevans  

The Resource REACH subcommittee has updated their Goals and Objectives for FY13. 

LCDR Brooks provided an overview of the subcommittee four teams and read the goals 

and objectives to the audience.  

Research Team 
“To develop and implement a plan that stimulates interest in nursing research and educates 
Federal nurses  to utilize nursing research in practice.  
Goal A.1 To encourage Federal nurses to apply nursing research in practice 
Objectives: 
A.1.1 Disseminate research findings that support best practices, education, and scholarship 
associated with health care policy, public health advocacy, and nursing practice through list serves 
and PHS nursing website every quarter.  
A.1.2  Conduct yearly presentation(s) highlighting ongoing nursing research for nursing officer 
audiences at N-PAC meetings, agency meetings, and conferences, and promote the use of 
research in practice and across settings. 
A.1.3  Inform nurses about research training opportunities (conferences, web courses and other 
venues), research resources, data sources, statistical software that will be available on the PHS 
nursing website quarterly.   
A.1.4 Post nursing authored publications and presentations to list serves and NPAC website 
quarterly and create a central repository of publications. 
Goal B.1  Identify resources for Federal related to nursing research.  
Objectives:  
B.1  Establish a research network to explore and clarify research support opportunities that 
foster research efforts across settings in which Federal nurses are employed (Continuous) 
 
Presentations Team 
“To  promote the visibility and public image of nurses [Commissioned Corps Nurse Officers, Civil 
Service Nurses, and Tribal Nurses] through increased writing activity, publications, and public 
speaking by providing mentor/mentee relationships and opportunities for presentation and 
collaboration.”  
Goal A.1 Conduct a survey to identify topics of interest for the Lunch and Learn Series in 
support of the N-PAC Strategic Plan. (Yearly)   
Objectives:  
A.1.1  Recruit nurses to present presentations for Lunch and Learn Sessions (6 or more per 
year) on topics of health promotion, disease prevention, evidence-based practice, policies, career 
development and others.  (Focus on NPAC initiatives and post survey results)  
A.1.2 Provide presentation development in support of N-PAC initiatives with focus on evidence-
based practice that may be critical to the professional development of nurses.  ( 
B.1.3. Assist the author/presenter in meeting the N-PAC initiative guidelines by providing guidance 
and mentorship.  
 
Public Health Advocacy (PHA) Team 
“To identify public health advocacy strategies that can be readily adopted and executed by nurses, 
in their daily activities, that promote the public health priorities of the Surgeon General, resulting in 
improved positive health outcomes among Americans.”   

http://www.phs-nurse.org/
http://www.phs-nurse.org/
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Goal A.1 To identify and share existing resources that support the public health priorities of 
the Surgeon General with nurses to help facilitate public health outreach at the national, state and 
community levels. 
Objectives: 
A.1.1   Re-design the PHA website to be a clearing house for all available federal and non-federal 
resources that address the strategic directions and priorities of the National Prevention Strategy 
(NPS). 
A.1.2 These resources will be checked (quarterly) to ensure the links are active and the 
information is accurate and up to date.  
 
Nurse Practice Team  
Advising and making recommendations on policy issues relating to the nursing workforce, nursing 
education and nursing practice applicable to Federal Nurses. 
Goal A.1   Develop a communication strategy for evaluating and communicating 
recommendations regarding nurse practice issues.  
 Objectives: 
A.1.1   Recruit Nurse Practice Team Members from all practice levels and develop a network of 
practice experts to serve as consultants to the practice team. 
A.1.2   Create an advanced practice nurse listserv to facilitate communications specific to Advance 
Practice Nurse.   
A.1.3   Conduct interviews and surveys and perform literature reviews to identify practice issues 
affecting federal nurses at all practice levels.  
Goal B.1  Identify and elevate issues related to advanced educational pursuits by federal 
nurses.    
Objectives: 
B.1.1   Survey federal nurses regarding perceived barriers to advanced educational pursuits.  
B.1.2    Research and review policy statements within federal agencies (of the DHHS) regarding 
employee educational support, to include (but not limited to) time off from work, funding 
applications for long term training and scholarships.  
B.1.3    Post resources for federal nurses related to education on the NPAC Nursing Website. 
These resources may include (but are not limited to) post masters’ certification programs, programs 
available through USUHS, identified individuals willing to serve in a mentoring and/or precepting 
role. 
Goal C.1   Review relevant documents and acquired policies and procedures that affect the 
nursing practice of the Federal nurse.   
Objectives: 
C.1.1  Create a repository for policies related to nursing practice, to include but not limited to 
licensing and prescriptive authority requirements, operation of nurse managed clinics, 
roles/utilization of APN in various healthcare settings, and innovative models for improved patient 
care in the federal healthcare setting. 
C.1.2   Promote the involvement of federal nurses in national conferences. 
C.1.3  Create and maintain a resource that defines the certification requirements and identifies 
the certifying body for all specialty certifications that nurses can obtain (e.g. oncology nurse, 
emergency room nurse, occupational health nurse, Family Nurse Practitioner).     

 

 

VII. Nurse Ideas, Knowledge Innovator Recognition, and Information Sharing – All 
 

There is an open call for the “Nurse Responder of the Year” Award. Please nominate 

yourself or a deserving colleague! The deadline is September 10, 2012. 

 

Nominations of individuals for the nursing spotlight recognition of exemplary 

performance by Department of Health and Human Services (DHHS) nurses are being 
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accepted. Please send submissions ELECTRONICALLY to the Co –Chairs of the Career 

Development Sub-Committee CDR Marilyn Ridenour   dvn7@cdc.gov  and LCDR Janice 

Arceneaux  Janice.Arceneaux@cms.hhs.gov by September 7, 2012. The individual is 

featured on the N-PAC website with their photo and write-up.  

 

Healthier Federal Workers Conference – September 18-21, 2012 at Georgetown 

University.  For more information please go to www.eagleson.org.healthyfeds 

 

Call for Nominations - Nursing Spotlight – Career Development Subcommittee  

Sent via PHS-Listserv on 8/16/2012.  Nominations are due 9/7/2012. 

 

Call for Nominations – Nurse Responder of the Year Award – Awards Subcommittee 

Sent via PHS-Listserv on 7/10/2012.  Nominations are due 9/10/2012. 

 

 

VIII. Next General N-PAC Meeting – Friday, September 28, 2012 - Roadshow 

ISHC headquarters in Washington, D.C. 

 

mailto:dvn7@cdc.gov
mailto:Janice.Arceneaux@cms.hhs.gov
http://www.eagleson.org.healthyfeds/

