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I. Introduction of Members in Attendance 

 

N-PAC Voting Membership 

Rank Last Name First Name Agency Term Attendance 

CAPT Gordon Veronica 
AT LARGE 

NPAC Chair 
Oct 09 – Sep 13 Present 

CDR Fallon Christine BOP Oct 12 – Sep 16 Absent 

CDR Knight Nicole BOP Oct 11 – Sep 14 Absent 

CDR Armes Shawn BOP Oct 10 – Sep 14 Present 

CDR Ridenour Marilyn CDC Oct 09 – Sep 13 Excused 

CDR  Johnson  Anitra CMS Oct 12 – Sep 16 Present 

LCDR Egwim Linda DHS Oct 11 – Sep 14 Present 

CDR Gephart Deanna DHS Jun 13 – Sep 16 Absent 

CDR Brooks Mary FDA Oct 11 – Sep 15 Present 

CDR Miller Cathy FDA Oct 12 – Sep 16 Present 

CDR Chestnut Wanda HRSA Oct 10 – Sep 13 Absent 

CDR Bartgis Bryen IHS Oct 09 – Sep 13 Present 

CDR  Cook Brenda HIS Oct 12 – Sep 16 Absent 

CDR Cross David IHS Oct 11 -  Sep 14 Absent 

CDR Mather Judith IHS Oct 11 – Sep 15 Absent 

CDR Saligan Leorey NIH Oct 10 – Sep 13 Present 

LCDR Wehrlen Leslie NIH Oct 10 – Sep 13 Present 

LT  Thompson Paula IHS Oct 12 – Sep 16 Present 

CAPT Ross Brenda OS/PSC Oct 12 – Sep 16 Present 

CDR Haynes-Battle Josefine SAMHSA Oct 10 – Sep 13 Excused 

CDR Lamberson Scott USDOJ/USMS Oct 12 – Sep 16 Present 

Civilian Noe Jerod NIH Oct 12 – Sep 16 Excused 

Civilian Shahidzadeh Rokhsareh FDA Oct 12 – Sep 16 Excused 

Civilian Thompson Geoffrey IHS Oct 12 – Sep 16 Absent 

Civilian Williams Patrice NIH Oct 12 – Sep 16 Absent 

EX-OFFICIO 

RADM Nesseler Kerry HRSA/CNO  Nov 09– Sep 13  Present 

CAPT Orsega Susan NIH/Past Chair Oct 11 – Sep 12 Present 

LCDR  Wheeler Sherri Executive Sec Elect Oct 13 – Sep 14 Present 

CDR Hunter-

Thomas 
Serina Past Executive 

Secretary 

Oct 11 – Sep 12 
Excused 

CAPT Reyes Madelyn Executive Secretary Oct 12 – Sep 13 Present 

LCDR Hardin Joshua Operations Liaison Mar 08 – Sep 11 Absent 

LIASIONS  

CDR Larkin Sue Liaison, FedNA  N/A 
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LCDR Magnotta David Nurse Category CAM  N/A 

CDR Pollard Anita COA Nurse Representative  Excused 

CAPT Debisette Annette Nurse Cat. Couns. Prog.  N/A 

CAPT Borden Cheryl Nurse History Co-Chair  Present 

CDR  McGuire Moira Nurse History Co-Chair  Absent 

CDR Waterman Sean David OFRD Rep  Absent 

LT Jolley Chandra JOAG Rep  Present 

 

SUBCOMMITTEE CO-CHAIRS 

 

Rank Last Name First Name Subcommittee   Attendance 

LT 

LCDR 

Thompson 

Egwim 

Paula 

Linda 
Awards Present 

CDR 

CDR 

Lamberson 

Krumlauf 

Scott 

Mike 
Communication Present 

CDR 

CDR 

Miller 

Ridenour 

Cathy 

Marilyn 

Career 

Development 
Present 

CDR 

LCDR 

Adams-McLean 

Wehrlen 

Allison 

Leslie 
Events Present 

CDR 

LCDR 

Chamberlain 

Saligan 

Nicole 

Leorey 

Readiness and 

Response  
Present 

LCDR 

LCDR 

Bevans 

Brooks 

Margaret 

Mary 
Resource Reach Present 

CDR 

CDR 

Haynes-Battle 

Bartgis 

Josephine 

Bryen 
Recruitment Present 

 

 

II. Acceptance of Minutes  

 No motion was presented to accept the Nurse Professional Advisory Committee (N-PAC) 

meeting minutes for this month. 

 

III. Chief Nurse Officer Report – RADM Kerry Nesseler 

 Thank you to Ft. Belvoir for hosting the NPAC road show this month! 

 Yesterday was VADM Benjamin’s last day. RADM Lushniak assumed acting SG position 

and RADM Giberson assumed acting Deputy SG—today.  The USPHS is in a phase of 

Change, Transition and Continuity—RADM Lushniak is ready to take on this role and will 

serve however long he is needed. 

 There are a few reports coming out in the next few months—in January 2014, Smoking and 

Health report;  A Call to Action: Prescription Drug Abuse Strategy, the Walking Initiative 

started by VADM Benjamin will continue under RADM Lushniak and Family Tree 

initiative. 

 BOP-Butner and the CDC will hold their promotion ceremonies and the SG walk will all 

take place next week and RADM Lushniak will be in attendance. 

 Please consider attending the 7/24/2013 USPHS Chorale & Wind Ensemble Concert at the 

Air & Space Museum. 
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 Please consider attending or volunteering for the WWII Memorial USPHS Concert at 

7/27/2013 at 6:30pm 

 A call for flag officers will be coming soon and RADMs Lushniak and Giberson will be 

meeting with OPDIV heads at each agency to discuss the USPHS. 

 Promotions—results were released, congrats to those who were promoted! RADM 

Lushniak and Giberson will be looking at system issues if you were not selected. .Please 

use the appropriate channels to follow-up and remember that you are an officer when 

connecting with DCCPR, please respond courteously and professionally. 

 Operation Lone Star training is coming more will be coming from CAPT Beck. 

 New uniform policy, no smoking while in uniform—1
st
 uniformed service ever to have this 

and is effective as of June 2013. 

 FYI…female officers may wear pearl or diamond earrings with SDB or mess dress. 

 There is a policy currently being signed—for officers a whistle blower protection act just 

as with civil service, commissioned officers will now be covered. 

 There is an involuntary separation policy clarifying what is misconduct and defines 

appropriate disciplinary actions. 

 DOMA—same sex marriage act changes are coming, DCCPR are working with 

DEERS/DoD to make changes (hopefully will occur retroactively once implemented). 

 OSG mentioned that we are limited by sequestration but there is many things we can do 

that don’t take money (inspiring each other to do the best job, fostering good health in our 

community, dedication to our communities). 

 There will be increased communications from the SG office coming in the next few 

months, including twitter messages from RADM Lushniak. 

 PHS Nursing all hands meeting 8/27/13 2-3p at the Parklawn building, an agenda will be 

coming out before the meeting. 

 RADM Nesseler is looking for 2 volunteers in the DC area to take notes at the Chief 

Nurses meeting, please submit your self-nomination with your CV to LT Dave Young by 

8/1/2013 via email: dyoung@hrsa.gov  

 Thank you all for your service! 

 

IV. N-PAC Chair Report: 

 

VOTING MEMBER ANNOUNCEMENTS 

 First, allow me to express my appreciation and gratitude to all of the officers that self-

nominated for the DHS Voting Member position.  Every one of you was excellent 

candidates and are fit to serve in this capacity.  However, only one could be selected for 

the position and the vote has been casted and the selection process completed.  So Please, 

at this time I would like to Congratulate CDR Deanna Gephart – Selected Voting Member 

for Department of Homeland Security (DHS).  Please not that this selection was done out 

of cycle due to one of our current voting members having to step down due to increased 

duty assignment workload, therefore CDR Gephart term starts immediately and will 

continue until Sept 30, 2016…providing her with a little less than the full voting member 

term.  CDR Gephart is currently serving as a Deputy Assistant Director, Immigration 

Health Service Center in Washington, DC.  Welcome Aboard! 

mailto:dyoung@hrsa.gov
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 However, we are now entering the official Voting Member Nomination Season!  There are 

several opportunities to get intimately involved with the NPAC.  So if you are looking for 

the chance to get more involved in NPAC activities and show off your leadership skills, 

it’s here.  Please listen closely as I announce the Agencies that will become vacant for 

Voting Members starting fiscal year 2014. 
o At Large (AHRQ, EPA, NOAA, USCG, USDA) – 1 
o DoD/TMA – 1 
o CDC – 1 
o HRSA – 1 
o Indian Health – 2 
o NIH – 2 
o SAMHSA – 1 

 Please understand that the NPAC Bylaws were modified under the direction of the FY12 

NPAC Leadership Team, therefore the Voting Member terms has been increased to 4 

years.  You must also have supervisory approval in order to “prior” to competing for a 

voting member slot.  These are very important roles, so please understand it can be time 

intensive depending on the subcommittee, events and/or initiatives you support.  Voting 

members are expected to take on leadership roles such as Co-chairing a subcommittee or 

serving as a Project Lead with a Subcommittee.  If you are considering self-nomination, 

please reach out to the current voting member (s) for your agency to discuss learn more 

about the role and responsibilities.  

 We will also be sending out solicitation for the FY14 NPAC CHAIR ELECT and NPAC 

EXECUTIVE SECRETARY.  Please understand that the CHAIR ELECT Position is 

pooled from current VOTING MEMBERS ONLY.  To be eligible, you must have at least 

1 year remaining as a voting member.  This is a very time intensive position, so please 

discuss with me, CDR Ridenour and/or CAPT Orsega before self-nomination.  You will 

need to definitely have support as well as approval from your supervisor before taking on 

this position. 

 Last but not least, we are also looking to fill the FY14 NPAC Executive Secretary Position.  

This position is also a very busy position for you are the backbone for the NPAC Chair.  

You must have good communication skills, good computer skills and most important, 

EXCELLENT coordination and writing skills.  You must be prepared at all times to 

support the Chair as well as help manage the communications between the NPAC Chair 

and the NPAC Leadership team.  Please reach out to CAPT Madelyn Reyes and/or LCDR 

Sherri Wheeler to learn more about this position before self-nomination.  Even though the 

NPAC Executive Secretary position is considered part of our NPAC Leadership Team, due 

to the nature of the position, it is a NON-VOTING position and any nurse officer from any 

agency is eligible to apply for this position. 

 Also please be alert to the many requests for subcommittee membership opportunities.  

This is also a hot season for solicitation for members to re-populate the NPAC teams.  SO, 

if you are not ready for a leadership position, please pay close attention to the PHS Nurse 

List Serve for request from Subcommittee Chairs asking for team members.  This is a good 

way to get more involved with the NPAC and learn more about who we are and what we 

do to support Federal Nursing as a whole. 

 I had all intentions to get these announcements out at the beginning of this week but due to 

current events, workloads, vacations,  etc., we are a little behind the ball.  But due 
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diligence, hopefully we will have these request for nominations on the List Serve by the 

end of this week. 

 

NPAC FY14 Meeting Time 

 I would like to speak on this subject due to recent inquiries regarding our NPAC Meeting 

Time.  Especially since this may have some impact on whether or not you decide to self-

nominate for a position.  Historically, the NPAC Meetings had been held on the third 

Friday of each month.  Upon my entry on duty, I was informed by the past NPAC 

Leadership Team that Fridays were not good due to Alternate Work Schedules, Holidays 

(where officers would extend their weekend for a 4 day adventure to accommodate a 

Monday Holiday) and Telework schedules.  Recommendations were provided to me to 

move the meeting to Wednesdays to follow the Surgeon General’s PAC meeting.  

However, due to recent events associated with furloughs and forfeiting of schedule 

flexibility and feedback from voting members…a midweek NPAC meeting may not be 

feasible.  For me personally, I must admit… it has been quite difficult.  Fortunately, we 

only have one more meeting in this fiscal year, because August’s NPAC Meeting is 

cancelled to allow for NPAC Chair Business Transition and the Member Nomination 

Process.  CDR Ridenour, our Chair Elect for FY14 is quite aware of this concern and is 

giving this feedback some generous consideration.  I cannot speak 100% for her or her 

term, but I will say there will be some real discussions for adjustment to the NPAC 

Meeting Date to accommodate the schedules and needs of the Voting Members/NPAC 

Leadership.  Please stay tune. 

 NOTE:  Voting Members, Liaisons, Subcommittee Co-Chairs and Exofficios ONLY…we 

WILL definitely have the NPAC Business Meeting on the first Friday as scheduled. 

 

USPHS PROMOTION 
 Congratulations again to all officers that were promoted this year!  However, on the other 

hand there are many officers who were not promoted and are asking the right questions, 

such as ‘Why not’, ‘what happened’, ‘did I miss something’, ‘was my personnel file in 

order’ and so on and so on.  A lot of these questions were centered about the billet 

restructuring, the administrative review after the files were scored by the board for things 

like “readiness” and supervisory support/understanding of the promotion process.  Please 

reach out to your Liaisons and provide them with constructive feedback so that they can 

brainstorm some ideas to help you help your supervisors understand how PHS differs from 

other uniformed services and civil service nursing development.  In addition, please mark 

your calendars, there will be a Promotion Related Training Webinar. 

 The first webinar on "Officership Revisited in the Context of the Promotion Process" to be 

held on a Saturday August 17th at 11:00AM-Noon EST.  This webinar is open to all 

officers that are interested in improving their promotion profiles in the coming promotion 

cycles.  Time is the essence as it may take up to 18 months to significantly improve one's 

officership profile in order to prevail. 

 Many of our brother and sister officers in all categories recently discovered that being an 

outstanding professional is not enough.  Many did not fully recognize the importance of 

officership in the promotion process as it is the core value of the USPHS and an 

dispensable tool for our service to fulfill our mission.  Consequently, many found 

themselves disappointed year after year with the same results come each June.  This 
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webinar is being provided to address your concerns and hopefully assist you with learning 

you about the promotion process and expectations.  Detail information to follow.  Please 

stay tune. In the meantime, you may send your questions and comments to: 

OSPHSPromotions@hhs.gov. 

 Administrative Removals:  July 12, 2013: Every officer who was removed from the 

successful list for lacking an administrative requirement received a memo via email that 

stated the reason.  The officer may contact the Promotion Coordinator, CDR McCormick, 

through this mailbox if they are still unsure.  Each CC Liaison and CPO also received a list 

of officers in their respective agency/category who were removed from the successful list, 

so the officer has many resources to receive an answer to the question.  Please check your 

Direct Access, eOPF, PIR for data discrepancies before making contact regarding your 

promotion.  Please utilize the Mentoring Program established by the Career Development 

Subcommittee for guidance and advice.  Contact information is available on the NPAC 

website.  CV format and Benchmarks for FY2014 Promotion Board is in progress and will 

be made available in the near future.  In addition, I received a wonderful recommendation 

from our BOP Chief Nurse, CAPT Dunwoody to have a Word CV Format placed on the 

NPAC Website in addition to the PDF so that nurses can easily download and fill in the 

blanks per se.  I have forwarded this request to our Website POCs, so hopefully with the 

new FY14 CV format it will be made easily accessible through our NPAC website.  Please 

standby. 

VACANCY ANNOUNCEMENTS AT DHS: 
 MEDICAL OFFICER (LIAISON OFFICER) – CLOSES JULY 23, 2013. 

o The Medical Officer (Liaison Officer), GP-0602-15 position within the Workforce 

Health and Medical Support Division has opened in USAJobs.  Below is the link for 

your reference, the announcement will be open until July 23, 2013. Link to Medical 

Officer (Liaison Officer) vacancy announcement: 

<http://www.usajobs.gov/GetJob/ViewDetails/346998200>  
o WATCH OFFICER/OPERATIONS ANALYST – CLOSES AUGUST 9, 2013. 

o The Health Threats Resilience Division is seeking a Watch Officer/Operations Analyst, 

Grade O-3/O-4/ O-5.  The announcement is attached.  Please email resumes to 

OHAPersonnel@HQ.DHS.GOV by August 9, 2013. 

REMINDERS 
 CAPT Reyes as the NPAC Executive Secretary has now officially taken on the role and 

responsibilities of the Operational Officer.  Please direct all operational request to CAPT 

Madelyn Reyes and/or LCDR Sherri Wheeler. 

 New USPHS Policy on Dress and Appearance outlaws the use of tobacco products while 

in uniform.  It is expected that USPHS Officers support, practice and actively engage in 

national Health and Fitness initiatives.  Per our former Surgeon General, ADM Regina 

Benjamin:  

o Due to the June 2013 signing of the landmark Uniforms and Appearance Policy, the 

Commissioned Corps of the U.S. Public Health Service, with our more than 6,700 

officers, has become the first uniformed service to prohibit smoking and tobacco use 

while in uniform.  Because for some it may require change in personal tobacco use, this 

portion of the policy will be implemented starting January 2014.  As health 

professionals, it is important that we support our colleagues in their efforts to stop 

using tobacco products. 

mailto:OSPHSPromotions@hhs.gov
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V. Roadshow presentation: DoD Roadshow LUNCH AND LEARN: “The Role of the 

Military Nurse and PHS Psychiatric Nurse Practitioner” PHS - LT Mekeshia Bates DNP, 

MSN, MPH, CRNP-PMH, RN, Army - LTC MeLisa Gantt RN PhD CNOR RNFA , Navy - 

LT Narda Heywood RN, BS (insert power point link) 

 Comments/Questions regarding the presentation:  

o ADM Nesseler thanked the presenters for an excellent presentation. 

o CEU slide was included to offer free CEUs (0.5) which is offered as part of the 

Lunch n Learn Presentation and reason why slide was incorporated into the 

presentation. 

o CAPT Gordon thanked LT Bates for organizing this first time roadshow at Ft. 

Belvoir and all the presenters for their presentation and RADM Nesseler for her 

comments. 

 

VI. N-PAC Updates and Discussions: Co-chairs Readiness and Response: CDR Leo Saligan 

and CDR Nichole Chamberlain  

Members: 20-person committee representing various ranks and agencies working on 3 

operational working groups  

Strategic Goals:  

1) Provide resources to assist nurses in maintaining and achieving basic readiness status, 

and  

2) Examine and communicate deployment and preparedness issues affecting USPHS 

nurses. 

The goals will be achieved through the following project and team objectives: 

 

Ongoing Projects FY 2013: 

 Website facilitation working group: 

o Updating the Readiness FAQ document on the NPAC website.   

o Collaborating with our Education and Training workgroup and the Career 

Development subcommittee in making CEU links available to nurse officers in our 

NPAC site. 

 Education and Training working group : 

o Planning to develop online instructional materials on pitfalls of submitting 

readiness-related documents. 

o Planning for the next Lunch and Learn session presentation related to readiness. 

 Evaluation and Analysis working group: 

o Finalizing the report of the initial findings of the responses obtained from the 

NPAC Readiness Needs Assessment survey to be sent to the NPAC leadership and 

RADM Nesseler very soon. 

o Awaiting the final readiness results for July 1 to analyze what are the major reasons 

for not meeting readiness requirements for this quarter in order for the 

subcommittee to re-evaluate our activities. 

 Subcommittee Leadership: 

o Discussions ongoing with NPAC Resource REACH subcommittee on collaborating 

with data analysis of Readiness Needs Assessment survey. 
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Completed projects for FY 2013- 2
nd

 quarter: 

 Website facilitation working group: 

o Completed the upload of readiness documents to the NPAC site. 

o Established eLearn community where it is actively being used by the subcommittee 

for storing subcommittee documents and voting on subcommittee-related issues. 

 Education and Training working group : 

o Successfully sponsored a booth during NRD displaying the latest ODU. 

o Had 2 subcommittee members who served as faculty during the nursing skills 

session during the COF conference. 

 Evaluation and Analysis working group: 

o Completed the data collection, coding and analysis of the responses from the 

NPAC Readiness Needs Assessment survey. 

o Completed analysis of March 30 readiness run. Overview of the results of the 

analysis incorporated in the write-up of the Readiness section of the 2
nd

 issue of the 

Federal Nurses Newsletter. 

 Subcommittee Leadership: 

o Closed the call for new subcommittee members. Currently organizing applications 

for selection by subcommittee members. 

o Conducted an hour-long discussion with OFRD liaison and subcommittee members 

about issues related to Direct Access. 

 

Target projects for FY 2013- 3
rd

 quarter: 

 Website facilitation working group: 

o Revised Readiness FAQ uploaded in NPAC website. 

 Education and Training working group : 

o Date for Lunch and Learn session will be confirmed. 

 Evaluation and Analysis working group. 

o New subcommittee members selected. 

 Subcommittee Leadership: 

o Transition of new subcommittee leadership 

Co-chairs Recruitment and Retention- CDR Josephine Haynes-Battle and CDR 

Bryen Bartgis 

 

Workgroup Task Leads: 

Nurse Applicant Workgroup (NAW) – CDR Wendy Antonowsky and CDR Tarah Somers 

 Every Nurse is an Ambassador Campaign Workgroup (ENIAAC) – CDR Lysa Hieber, 

LCDR George Flores, LCDR Sara Anderson, LCDR Latonia Ford, and LCDR 

Katherine Maye 
 Facebook Workgroup CDR Michelle Arena 
 Committee Members: Approximately 140 

Recruitment Objectives/Projects: 

 Recruitment efforts continue, targeting graduate and undergraduate programs despite 

current situation 

 Nursing Best Kept Secret Document (BKS) reviewed and further updates were made 
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for finalized product. Continue awaiting approval 

 Personnel Roster across all workgroups; Addition of Employee ID numbers to be 

added for award purposes 

 CAD (Call to Active Duty) workgroup continues to meet monthly. New list of 160 

Nurses released to NAW in March 2013 

 Communicate with 100% of Commissioned Corps nurse applicants to facilitate 

awareness of agency opportunities for employment (NAW) 

 Recruitment/Retention; provide follow-up and assistance with the USPHS application 

process. Provide real-time (within 24 hours) answers/replies to FAQs via FB 

Workgroup 

 Current position is being filled for the following and once finalized with formally 

update NPAC leadership: 1 ENIAAC Co-Task Lead 

NAW Projects: 

 NAW’s membership is engaged and continues to meet monthly. Currently 19 active 

members. 

 New list of 160 Nurse Applicants was received who do not yet have 1662’s. Members 

have started reaching out and are assisting these applicants. 

 Continues to work with IHS, BOP, DHS and having  

agencies contact applicants to assist with placing officers in these needed positions. 

 Transition plan for Co-Chair and Co-Task Leads: 

o CDR Tarah Somers to assume role as Co-Chair for CDR Haynes-Battle who will 

remain as a consultant and active member of the CAD. 

o LCDR’s Latonia Ford and Reginald Smith will assume as Leads for the NAW 

replacing CDR’s Antonowsky and Somers. 

o CDR Susie Dill will replace LCDR Ford as Co-Task Lead for regions 2&3. 

o LCDR Sara Anderson has decided to step down as lead for regions 4&9. Call has 

been sent internally for a replacement and if not found will send request via 

LISTSERV. 

 All changes will be effective 1 October 2013. 

ENIAAC Projects: 

 Activity logs continue to be used for tracking recruitment efforts & outreach to schools of 
nursing 

 Members continue making presentations to schools, conferences, community functions, 

etc. using approved OCCO materials. 

 Regional coordinators conducting monthly meetings, sharing CAD updates, etc. 

Remaining active despite remaining backlog of applicants. 

 Officers continue to volunteer and participate in OBC(Officer Basic Course) open 

house and are available to answer questions/concerns. 

 Outreach continues to be accomplished by members with scheduled events planned for 

the summer months as well. 

Facebook Projects: 

 CDR Michelle Arena and her 11-workgroup members continue to monitor FB activity 

daily. 

 Continue to grow page by building content and    increasing activity by encouraging 
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addition of content by all Recruitment Subcommittee members. 

 2932 likes as of 17 June 2013 

 Continue to serve as resource for questions from the USPHS Corps Fan Page and 

receiving content updates. 

 Continue reaching out to Schools of Nursing social network pages prior to visiting 

schools in attempt to increase participation. 
Co-chairs Resource REACH- LCDR Mary Brooks and LCDR Margaret Bevans 

 The Resource Reach Subcommittee’s Nurse Practice Team. Will be presenting their 

first quarterly “clinical Rounds” 25 July presented by CDR Cheryl Peterson- 

Topic:  Suicide Prevention. 

 Please watch for presentation details on the listserv.  

o Details: July 25 (Thursday) 
o http://ihs.adobeconnect.com/ipc2/ 
o Room Pass code: 5713 
o Audio for all webinars: Conference Number: 1-800-832-0736 and Conference Room #: 

3587815 

 Officer Basic Course (OBC) – CDR Shawn Armes. 

 Thanks to CAPT Belsito for her volunteerism at the monthly OBCs. 

 Thanks to RADM Nesseler for coming last month. 

 The July Open house has brought the total up to almost 200 new nurses since the 

inception of the work group. 

 Next OBC is 8/15/2013, always looking for new volunteers to come out and meet new 

officers. There will be a training conference call to discuss expectations of volunteers, 

if you have questions or would like to volunteer please contact sarmes@bop.gov 

 

PHS Federal Nurses Strategic Planning Report- CDR Amy Webb and CAPT Susan 

Orsega 

 Implementation Strategy aim is to execute the vision of the FPHSN strategic plan 

which can be found at www.phs-nurse.org   

 There are 4  sub-teams: website team, publications group, awareness campaign group, 

outcomes group to benchmark activities 

 Nurses are tasked with implementing the initiatives outlined in the NPS 

 We should be all working to make a difference towards the 3 health areas through 4 

identified nursing initiatives. The three health initiatives wherein nurses are best 

positioned to make a strategic impact in identified health initiatives.  These strategic 

impact areas include: 1) education and empowering individuals, families and 

populations; 2) promoting the implementation of Federal health programs, policy, 

regulation and research activities; 3) encouraging participation in National Promotion 

Campaigns. The following 4 health initiatives are seen as priorities within the plan: 

Heart Healthy—Improve cardiovascular health, Healthy Eating—Reduce obesity, 

Mental and Emotional Wellbeing– improve mental health resilience, and Tobacco Free 

Living– eliminate tobacco use. 

 This team will be making the efforts or benchmarking activities that hopefully 

contribute meeting the national goals. 

http://ihs.adobeconnect.com/ipc2/
mailto:sarmes@bop.gov
http://www.phs-nurse.org/
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 Thanks to those that are working on these teams or that have volunteered with them 

 RADM Nesseler indicated that SG Benjamin counts the National Prevention Strategy 

as a highlight of her term as SG. She also noted that for those who may be doing 

prevention actives such as BP checks in local communities or doing activities outside 

your scope of work, please make sure you have approval and a signed outside activities 

form to protect yourself. 

 

VII. N-PAC Chair Closing Remarks: CAPT Veronica Gordon 

 If you are obtaining clinical hours at outside facilities please make sure that you have 

approval to do so. 

 The next NPAC General Membership meeting will be held at the FDA on Wednesday, 

September 18, 2013 at 1pm. 

 There is no general meeting in August. 

 

VIII. Next General N-PAC Meeting – September 18
th

, 
 
2013  


